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Ord. 10 of
; 1996,

"7

43 of 1951.

38. (1) If any difficulty arises in giving effect to the provisions of this Ordinance, the Powerto
Ceniral Government may, by order, publised in the Official Gazette, make such provisions :if?rlt?:::?u..s
not inconsistent with the provisions of this Ordinance as may appear to be necessary for . )
removing the difficulty :

Provided that no order shall be made under this section after the expiry of two years
from the date of commencement of this Ordinance.

(2) Every order made under this section shall be laid, as soon as may be after it is made,
before each House of parliament..

39. (i) The Telecom Regulatory Authority of India Ordinance, 1996 is hereby Repeal and
repealed. . . i saving.

(2) Notwithstanding such repeal, anything done or any action taken under the said
Ordinance shall be deemed to have been done or taken under the corresponding provisions
of this Ordinance. '

SHANKER DAYAL SHARMA,
President.

K. L. MOHANPURIA,
Secy. to the Govt. of India.

THE REPRESENTATION OF THE PEOPLE (AMENDMENT) ORDINANCE, 1996,
(No. 21 of 1996)

- [First published in the Gazette of India (Extraordinary) Part-11, Section 1, dated the 25th Aprii, 1996}

Promulgated by the President in the Forty-seventh Year of the Rebubiic of India.
Arn Ordinance further to amend the Representation of the People Act, 1951,

WheREAs Parliament is not in session and the President is satisfied that the circumstances .
exist which render it nccessary for him (0 take immediate action;

NoW, THEREFORE, in exercise of thepowers conferred by clause (1) of Article 123 ofthe
Constitution, the President is pleased to promulgate the foliowing Ordinance :—

1. (1) This Ordinance may be called the Representation of the People (Amendment)

Short title and
Ordinance, 1996, o

LCommencement.
{2) It shall come into force at once.
2. In the Representation of the People Act, 1951, in section 60, after clause (b), the  Amendment of
following clause shall be inserted, namely :— section 60,

- (-]
"(c) any person, belonging to a class of persons, notified by the Election -
Commission in consultation with the Government, to give his vote by postal ballot, at
an election in 2 constituency whe:s z poll is taken subject to the fulfilment of such
requirements as may be specified in those rules.” -

SHANKER DAYAL SHARMA,
- President,

K. L. MOHANPURIA,
Secy. to the Govt. of India.




0T 4 (7))

AR TG, feATE 28 S 1996 69

qeq fqan

fafeear fr form

Ao, e 9 T 1’Rk%

F.05, ¢ -6 & r-aee-Afe-3 —wesey IR
aReg, afafiad, gRoy (FAE 13 W RjwE)
g 43 Fr SEE (g) 947 I () ¥ §E (#)
AR (o) =R e uiwd B o § A gy, s
wmmwﬁmm@a—m
Far At FY AW T Yo B o WA ¥ WA
frafafeg Faw st & aeiq—

fraw

g, (2) iy arw @ WRW.—37 TRl &1 g
am wevew wrand oy afasd I e
(& @ S A ) Praw,. gkkk &

() ¥ FeA masdy
writE ¥ sy g

(R)afema =7 Fadf §, w9 et §
i

(o) “afafra” & ofdm & wwwew BNy

CTeEE W, 9Re YR &

afce afafm, Qe (FHF 2R T JR0L)

@) " argamatie wfgsr” & sy & e W
mﬁw&ﬁqqﬁﬂﬁr?{ﬁ#@ wTREE!
afudifg w5 & ufd @ &

@) “wEmE” ¥ et @ Wﬁ'ﬁ?’n‘ FHTI,

(a) TR W aPRT Ry # SO

(@) wresE st ¥ ahta & e ehed
A wreT T ¥ & fufee 98 8RS
d oo w9 ¥ awg § osfabts o

o wmEm &

(@) “afmwd” w bt §oorEr w H v
Ao quy el Aof B oW ¥ g
T i afs, = g8 e S T 9 e
Srar &

GIcI Ryt el ¥ aftT § omEs W)
¥ fatifzg &t = wiHla

(are) "= W af ¥ oaggd-as ¥ e

<
@) R ¥ e ¥ g 1R ¥ ude
frgen fooar T qfesg 7 Ao

(cm) “frafig 4= ¥ bk & @ 49
St 27 af & Frafwe Q@ § w@r mn e

(WTE) cgry” § aAhw & sfafraw @ g

(aE) "= winfa & s & ¥ § enaitt
F dEY wRdt F e ¥ g ofen &1 T
1§ wiafe

(@) Er § afna & 1 Feowl ¥ fRw v
¥ ol wfea #erw SRNTET aftsg ¥

(eteg) o %_aﬁﬁﬁ.ﬁmﬁuﬁ%w

ST

owe) Cemgfed Wik ¥ sbwm & 9 eniq,
W\mwﬁ%m%@wﬁ.w
g1 St 1 AT AT ITH HT 79, 5 ARG
% gfram ¥ a7 3¥y T ol wenRy
o ¥ gy ¥ aqefEm wfd & ¢ A
fafatew frar w0 &

(<irems) rq&mwr% Irafﬂ'?ra%ﬁé
ST mﬁvmm*&*nw
a";umﬁn?fna-cwﬂmmw%rmw‘
fdy T % dfaa™ & T ¥R ¥ HE
FARY ST B oWaw ¥ e sl
% oeg ¥ fafafre fem omm & _

(ame) ot SEw ¥ afwk § @ e

Ry @ a¢ A Frb o of 7@ @Y

W%%ﬁﬁgmﬁn*ﬁvmﬂm

T g T w7 &
3 ﬁan?mmgrm~m‘ﬁaﬁaﬁm(€m
% wew 7)) e geey ¥ omyee I@EEl &

me%ﬁaﬁﬁmﬁmqﬁ?%”

mﬂ@mmﬁa‘?aﬁtmﬁ‘ﬁmﬁﬁ

v, ¥ & oA —dmr § Frafafea afs &9

T — o _
(%) ¥ afp, s g Pl B 9ReT 8 ¥ Wi
sqg-on ¥ fafifey w® oqw s ¥ W
T o ¥ g % W &
@) ¥ a&fs, st o feedt & oaer 89 % gF T
SO I 1R
, &Y & frl B sl F agEr
@aﬁnﬁ‘fﬁ??{ﬂﬂi :

o @iferer, aEeE anfe—&aT T FEEw, J9T

,«"\i ~

P
']

Rt R T S - ST T "




~ e

o

(™

70 ey e, fedis 28 S 1996

[ AT 4 ()

¥ ofwfeg 921 & @ @R 399 9o IqaAe
ageefies i fafafce feg e smparc & -

TR WK, a1 # giwferq o€ & dwn A, oar
ar S g1 STy oMU 9X, WWg-uRy 9% gfeE av

% WAl B adeL— el § 9T 8 awEi
A a4t Frafafen ot & & ared, smaiq —
(=) =g+ =R, S W& &R
&) < =R/ A
(@) T =t a1 aifewal & wwiace a1 Sfafgie
FRT, Y TS w9 ¥ OF g%, Y 39 fAbw
T R = fafafey feg s, g dfaga
# grRur #Rd E
o &ar # fayfes.—=7 a8 & 91097 8 & 93,
T wrwr o, daer & fafs & foem,

oferg, @ &1 el o Y Fgfe o ¥

faffee < & adsi & & B @ o &y 9
A F OEER] G @ SAA, AT

¢. Gt Wl ¥ fAg arar B vl —wme feg s

% frg A% g oradi @ Frefefer o g
C Wl T S —

(3) smg— (q?)aﬂ%rw%mwaﬁﬁmﬂa
T 3F Al yeet SEEd F agAdT §
(3) % Fafiies oy @ #7 &1 & ol 3o arqyefidr

% am (¥) ¥ fafife om o T8 9

(@ =l eradf ejgfwa nfa ermar srgfua
SO BT % A1 IR g o sifgean
uw 9 as ey &,

(M) 37 eratedl § g ¥, S WX & AN
Em w g% & Swor g 9w AR fafafke
ﬁﬂé@mmﬂmmﬁ%mw‘“@
Frfyerefte @nft —

() a2l St omit sreE Sremit Irady
VIH & 3¢ o F sftw ey &7 &
g7 =gy 78 fomg emwtmsar fafy
¥ Fg0 9 g FEET, srhaf
¥ g wv @ shuiaEl & o g

@) Tar enadl, St gew fRn o wwew
Yo ¥ A S WO IuH AR @
¥ &t w8 we srerrdy War A7 afgaww
v G % b FEEE B O & dz
FreEY U T s ) S 7 Yarei

BT AT &1, B O B oy sy e
AT AN A SHE afemrEsy any
I g W ® A o9t ¥ afuw
T a

wlEo—gy EEAr T W arasy Jas”

Y da% & U e ST gW I &y
1 fodll daes THIE ST T AR
T ¥ T W FH @B WY TF e
@ & o Fd JorR wrfem § s
g ST FORF 9T Tileg Y qEr
¥ frem & s amaes o9 39 &t
adw ¥ afus ¥ otfus T af
AT § B (Y 9 F FRO GAw
fpur T &

,WﬁM-ﬁﬁﬁﬁm
AT W ¥ o oad ¥ arfiee v o

WEIEL—9% “amE AfwT I @ow & dar

afe &) faffes gt § @ 5@
UH T P & AT ST UG R &
A FH T FH TE MY B iy gw
fitar oo @1 & ok T e
Al SR SH1ae § 39T 0 g
g ar ufwg ¥ feer kg e
AEET 7F A N ahw W oafem ¥
aftr a7 9§ oF Traafoar g8 &

Fowrfet % werersy a1 e ¥ g

T Y A fRT ST % eRw w9

™A oW oS oafufw (wwew) Difm
fpar T 9 —

(2) @& wd ¥frs, o wwagd Yarfagfe

famdr (7efor enee s9wE) &
ol g &% faar mm &

T S AR, S qed ax W

o #, Siv—

(%) AP TovErg eEfr @f & oW

9T,

() et WA v oo & oy %, Ad

¥ fTu wg

(3 W faf g % e s,




TR

R T

AT 4 (1))

e Y 9, &t 28 97 1996 n

(¢; T afusry (3w oo sdis), (e
Fatoy var ¥ fafme s49m g

sferrdy whinfera & T i O

B o A Y oW
(W) W aifasrd, < sEaw RieT « =%

ng ¥ fhs o9m o A 58

FC ¥ IR YIS R T OE
%) W& yEyd dfw R e R F sww

Qar q et e T g
W oy 9 R T aER w
A o mr & 5 3 <w Afs

q¥ ¥ar ¥ o &7 foyr wam &
@R) A @ 9 # Uiwles 8T aRTS 5
= A fAw 26y ¥ AR I9E
g MRy U T ATes & w4 |
SR SRIqs[awea sF Y | &

S ¥ oErE 3R uA WO oH FAw
FT OIRED WS 9T WeAl HOAW OIFO§

R & 5EE 5 A0 O TER

& apfw F9TE Tl 9 Eo BT U

FEHIT SHOR] & AR F6a) argiios

Sl IR VIRECE -t o AT R A )

7 Ja@ H FemEy F7 G & &g

FgeE e s Wk o aft Tes

qiomresey fAael sy et fafng g

% fog g & ™ I=6ac sy ¥

¥ dF ad ¥ ois T8 8 &, ar §

39 gz < e & fog afmay g

AT WY TG § W YIS AT

H WA w3V Emee-l (F)

%, fEATH 9-4-2]% ¢ F € 1T ey

¥ AIUR SAETES S 97 TE &

() fagar, fafra a7 aemyEr Afeer spafedl &

d9E % WETg o=k oy € 7Y ad §F
farfereriia &l

(5) s orufaal ¥ WIg # S e s@ET

W%Wﬁ?m@mim_

TAMGH (AEHY % w4 W SYET
sy a9 @) g Rrfger e

(@) ¥7 srafedl & deg ¥ o fen @R
a”F ¥, S oy Wy aiw af o fafe
B ST

(&) 97 ot & d9w A, 9 AeRw A
Frm/aré fafoag, & Y & Segae ang i
qgFTT 3¢ ¥ o - fofaerd anft '

(@) = ¥+ A @Fwd ) qm

TR 4fel & A Fes el ¥ e
¥ I T F O ar i weEE 5 e
IR A WO ¢ a8 &7 W ¥ i
g fafaer 1 o), feg feay o aee
i Ay 3¢ ad § wfes A8 A Tifeg

fewor (8) OF spdl, s Sudws @ve (1) & SuEs
(@) @ (@) ¥ Shafas oy et Famal
%Wmégmmwiﬁgﬁﬁ%
qTx %ﬁqf“ana—?rcr:wqdﬂmm
9V, ¥ 999 ¥ 9 A7 IGH UER] A9 A

@I T 3w B, aﬁarﬁ——fq?rsrqﬁ
T 5 Aveg 9ET 47 9% T EART et &

TE OB ar & 9w &4 e

\irldF" & ¥ qg ag dwg e

(Q)?Mﬁmaﬁ;mq mﬁ%m*@m%h

fafes Qe dftres adard &1 =feq =Y SI{gHr-
a A oz g R ee—

ke A Tw oy o =
Waﬁ@fwrf%mqﬂwq@w
(Rvsd) ¥ Il &t & St gfowg, &

W A T § Fr oo e

F07 & AU =ETE E
(@) 7 snzfaat &1, S errar o ¥ feeg ==l
g R fwfaes ¥ S @R

s ffEfer = @ mmar s

fwmiaaey & &, Iwg & & oftsg
mﬁﬁﬁmwmﬁmaiﬁm
o B smow

arE spafadl B |gT ¥

o1

I

o

o600 00

[ETIRDERAT 1A CRIRINES (AT xEN AT

@ o0 0O




72

P S e N

™

wergRE 99, e 28 S 1996

[ 9B 4 (M)

(3) wra—~ardi & fgfs wfesrd oo Rl
SV 4§ B ST PRI FAT 2.

. M@a-~(2) el &t A ¥ a9t spafaar
% fog fodlt o s @ wda afa 50 &
¢ fedt Hf we o Fgfes s o 9 Tm %

. foq frdiee ey S wd

R) e vt forget ©b & it Siifea afy o
B A Ty sl e O =te 9 few R g
Forasr e ¥ Sifaa affoet &, 91 § ¥ DY
= fgfe & fog o= a8 &

oy, a7 fgie sy =1 78 W @ w
B T =t ¥ fog fadiy omam & @ 0@ feul
el Y W IFEA F FEGT W gE T P

(Q)WMQW%WWW%
aa e smor—

(®) ax s 0 st s@rR @ ey
TEERT H §aO1 ¥ IR F $RO =YD
& fom ey

(@) afic S8 W oy F7 Foady seur mm g
et Afes s s @

(¥) Tt ordl f oy ¥ ot off @ ®
© o Fgw W fear st sw ww Boew wrem
g & grnq wEfes ok wifs = ¥ @y A

O oqmr @ Sk AR el amtes @ wifRke O
WIS T 8 el S W o W F

el H Frded ¥ amn oo # G A&

Ro. Srafual F qrar & daw § Fagfes wifrerd
- w1 fafavam oifow ghn—3aw & fag fy o epadt
T A S $ ey ¥ s sferd a i
o Sfew e sl Rt o st &Y, Frr @ o
SR 98 fgr T &, gEreR ¥ wew w6 s

L (% 99 g et wdl—(3) [ ¥ Tt ¥ fag
. W UE swE ¥ fer owmom, Sk fFoafesg

Y WY ), IEgTia B

R) ¥ar ¥ whwfre o3F % R spafad @ T

@rﬁ?ﬁr?ﬁrqﬁm{mmﬁﬁgmﬁmfﬁ?w

. Fgfe & fou o g g srafdt &
g —(2) 79 wfifa w=g =7 ¥ w99 fvr W@ S
spafdl HY, S U wR ¥ afed &, Sen fs afeeg
g F), [P F 79§ @ gHl AR S,

(R) St Rl - arafadt #t e ¥
Iq w9 A faar Fear smom, el sa% A @@
¥ amy & v

() T ¥ @ el w1 T wimfea R
s 99 figls w1 B sk 9T @ W
BT & 5 % {5 gy, 1 T o9 $9 F g,
Y 78 IawE AN, T UAHE T & 97 fr apaf

W ¥ P ¥ frw oo R Y 9o 2

23 Efd g ffe—(3) a% enuil @
wEfa T TR T 5 ¥ N o afafy i
F s, R sgE-aR ¥ sl wew ann

(R) ==fa wfafa g & 9§ A s %
Wammwﬁ

(R) ¥ W W N erqgfaq it wur smgfaa
Fentaal & fo w9l ¥ g@R g
safea fear =g, W%mﬁﬁmﬁq‘@mﬁfl
& forg oy @,

R, qﬁﬂﬁf%ﬁt{tﬂﬁ?ﬂwu”r o —gfafa, s
Taw R & el W feeR suh el 9w
AP B FEW () T a9 98 T YA F Hwe
(¥) ¥ fafafee &t % &9 ¥ =9 sav a9l ¥ faR
Qar O F A1 & 37 iy ©F ) @, fa
sar gfrewr st & far ¥ afar s afer ¥
T H S & afedr F, feey 0 oF ¥
fovg o sfiftm gu for ek & 2 & -1
frel % 9T a9t aie ¥ R a§ F seRm
F flox oEr ¥ oo W S & :

2. e i 9 g w1 R R s {7)

ﬁﬁrﬁ%aﬁm‘raﬁwngfmﬁﬁﬁﬁw

xﬁﬁ%ﬁmﬁaﬁwmﬁwvﬁaﬁﬁr

@m@mm%‘ma@%m :
Wﬁﬁmﬁfmqﬁmﬁmvﬁﬂmqﬁm

( (3)Wﬂmf%r ERCIRCRECE NN C i G T
Tl W wwE YR ¥ AN SEw & 9wy 39
(_ Qar & :

R} TH o A aw wfmfag fer s ¥ faw
maﬁmsﬁ '
(.

w%mwwﬁnﬁrﬁa@w—

o




AW 4 (1))

HATRW T, fGAiT 28 S 1996 ' 73

-

l?ﬁﬁ'ﬂ‘._’ YT TEHT JALETE T o= oav mralE i
fu drger "e-SIsaT oK org @t F fag
REeT-gg-aradr;

() W v gl R fFy o & i @ R
afiafad $IfEl ¥ AW gEE-aR $ aeW (R)
¥ fafafer o<f & Ssar B 79 X W@ omn

e — 0 afe @, e a9 3T gl §
afnfora fear T & ey B g 1 ¥ & 9w
ey q& fear war & o qdok qET & a9 A
Y & o7 ofedl § o, o w® g T §
e femr mr &, afisar &1 grar TE W

(¥) ¥4 BR ¥R F¥ W FH F @
[EREST au rwe A S

() afc s, qAfaeiiT a1 gadEer S yfew %
g A ¥ R gew &7 arfener s giad

ferr sw o wffa safaa afapaw & &R0
- afufafee w0 '

2%, WA gAl— (a‘ Hﬁ"ﬁ gfafa R e @

T *14 qr Ty Cx ‘l Brry 98 Ty ér"‘—'x:;_ u,u,qqr,

WETE SE LRV B A G Fi ATHNCY SO0

()ﬁf{&*uﬁ%@sﬁwix#‘qﬁaﬁ?
ST oEwS W al afteg, gwwaa qhEddl &
ma%'@ﬁqﬁrﬂqﬁﬁ#ﬂ‘rwqﬁﬁraﬁmﬁﬁ
X A #7158, R S F g 8 STl
wfem, ok $1% &, W Swer ug § Aafwa aw
I &, g @ offaw v ¥ ggAfcd T FH.

(3) aferg gro eifawm =v @ e T, QA
% yed A el F g o o e

(¥) w97 O oW G4 9% Y99 Wi 5F 9
fr fram su & 39w () & orguir I gRfadisd
o gadfea A8 @t fear v foy el Mg
T ogd R o #oarl ¥ o A A 3
weraty ¥ 0% AE weIg ST

]

¥ fréer ¥ it 9 a7 7 1w § afsg &7 owow
w wiEf e 9w g & iy = 9 gl
fpr & wdm aix af ofkfg Sfem @92 a1 W
afes &1 A T g ¥ & g9,

g@_?{ﬁﬂﬁ?fﬁﬂﬁ'ﬁ‘gﬁﬁ.—(i)w@
¥ ghafam afwar & fgfegr o gt

AT A 9at 9T SO w9 ¥ oY sodh, e oww ¥

S mbpfe ¥ oaro s owsR Nowe g

qc] wel winfew sEvEar & sRo feul @
ﬁmwmﬁﬁﬂmﬁﬁﬂﬁ%meﬁ
Wﬁ_@mﬁaaw&ﬁﬁm
g A T8 e & s & fs

s % 3 Mg @ [AF O% qO9 HI GAEAT
o &
(R) @& forerer T ¥

fedy =fw #7, T el

wimfag ¥ Q@1 ¥ -fafe ¥ of ofife ¥ e
T WA I9 OF S A6 ePn 9 gb i
gt ¥ g A uimfew feg sm aar swfea

# aritr@ 3 A9 F FemEfa F A IqE
s ¥ U ¢ fRme 7 oo &, o aiwg #
| Uy & ey ¥ Pfe § g e
&

g¢. T frges A whe—(2) o7 Frell 7 ariae
Pt @ ¥ AT gu o, e afkwg ¥ orgieT ¥
vmﬁﬂfa?-'?vgﬂt ofeTg, F wE F AT
et s¥eE B 9w
TEw Try & oamhya my P s TR mR entam
i owroor o few BER O OETET @ G OE
girEry =7 9 wOem & fou wF o g g fE
s W & o fedl d T e &

(3) oo, afteg sfeg F a8 & gOE & 9
e %, fog, et ffy 9 gram om aer T
e ¥ gdw o qgr agd % & I w9 B
IGF T FEWE GHAT S, WA 9T ¢] A
Y afaw &1 FEmEY & A fge §3 W

32, ufcdtem.—-(3) AT # Wt o B A w0
afe ot a1 9f #Y @iy & fau frafafaa % sl
& §T gieEET 9 Figes A STe—

() T [afrear s e s

TR ST WeAAT &7 (qihodhig T4,

(@) #7 § w7 & AW o g H¢ fmd R

Ius wig ud qdgg ¥ vEw § e W
forta § 9ws fear s o, giae T g
T 9937 ¥ TEE § wome ST SO
(=} ﬁgﬁﬁmﬁ:ﬁfrw‘—@ﬁzﬁg&qﬁﬁm
lxﬂ"?'”}iﬁ_*rﬁ?‘lﬁ'(@ﬁ'@fmmw
fag at W

(ﬁ)aﬁfﬁrﬁruﬁmﬁgﬁa&ﬁaﬁﬁﬁ&ﬁ
ety ¥ e Tl W wuy ug T Wi & %

Tod AUy EEd @ wiw ST A8 R & eraer

T oar a) ffa ¥, o F -

o

OO 0o

—
[

cCo oo

©

F



i Here Xrera=, AT 28 5[ 1996

[T 4 (M

’;mﬂamﬁ{qmﬁm&ra’rwz
. IR Yarw FE FRO Ay e v oS
i,

J J)ﬁﬁmﬁﬁﬁmqﬁaﬁmﬁ%aﬁmm
*ﬂ%ﬁré‘ra@ﬁ@ﬂaﬁﬁ%mmm@m

ofcdftanel wfs & earfiwoL—aiaE &
mﬁﬂﬁqaﬁﬁmmaﬁw
*mﬁwmmmmwwﬁﬁgﬁﬁ
rwﬁ%qﬁw@m&gwﬁrﬁmﬁa
¢ ofcieme afe # ST SARW O, SR
v@rﬁw%mwnmﬁwmaﬁqtag
Lo TR R IEF FAMER Wl fear s

( 3y, oemw ga—3a ¥ g o A 9g 9=EA
rﬂwﬁwﬁf‘s{qﬁﬁs@mﬁqﬁﬁﬁqﬁaﬁ
..mwmﬁmaﬁmﬁzﬁ%mﬂﬁmﬁ

¢ 3. afEal ® FEOREL—El W@l TRy b
el A e ¥ 9 ¥ FgE @ 99w
CF w oI A g F W F wE F oAt
ﬁaﬁwmﬁmﬁﬁa@m(@maﬁmmﬁ)
\w gzﬁa%ﬁmaqﬁﬁwﬁﬁm%
(Wﬁﬂfﬁﬁzﬁm

23 ofdler ¥ O Sem—ae wdt feu g
(" wr afeden ¥ AW o @ w3} (M) %
mu’rmsn?@mé‘m

Y. FEAL— (a)%aqamﬁwqm—& SE 9%

oaren ¥ qf e W oruen i A€ T
ST, oftng g wre $ e PRl A orussfaa
it ¥ e fafrfee ey smoR,

R)Ww%aﬁaﬂﬁﬁwmﬁﬁﬁ
wwwaﬁuﬁaﬂﬂﬁww%ﬁ%@m
e @ Ay

(3) sPm Yo Yo F e www & b
Lqmm)maaﬁﬁmwwﬁmﬁm
(“metdt ¥ ergar spadid fHar ST

(s Y, Feafy.—anrae: fadt stad & famghs
o frw Rs ¥ o ufsq e Frm xy B S
C wodiT @ gu WA STHH P STTUR SERE
EE

e w_after & afRdr au sl @
(iyefafas WS 2@ o —

(Q)ﬂ?ﬁwﬂmmﬁwmm
. Whmﬁm%mw

sHaifc &1 37 &

]) PR mfaqfd . —araE SAERET F -
T W W TR Egfa v Wy &
il o A=Al & 2

(3) TE-¥rgT AW, —AT FH G Y& ST AW
¥ T ¥ 9 Edpec e & fE WA
o Ao F wrEe {asi B A EL

e, Fafsmn wemal—Ja1 ¥ weeg Tafecar a9
e & frg I TR EeR @ Y R
f5 moRy fafaer a7 (Fafeeor afe) e, gouc
¥ Syedl o gHE-URY I 9UH gU SN F o
T AT F AR I A NIEEE dEet F fae
AT & & |

¢, HO war afm—(g) dar ¥ wew, fifa @
T ¥ sl ) gq Fefates $ 0 fg
gperd & — _

(%) T Pt afim R & Few g e

4 BT & fag afim o &

(&) Az wrEefapexAvsfaEtase & 5 a0
¥ fru s,

(@) Fafreeiy ST % g s,

(wr) 3T

[R) Sfmm (1) (o) ar (@) & e e a5
ey o I a9l wE-EE R qUT geife
TRy SRATGAE IS Wt uw 6w 3¢ ¥
24¥ % EEl YT EHE-EEE T SO ARW ¥
e @ gy enil.

()ﬁrﬁaﬁqﬁuméﬁﬁqaﬁwﬁﬁ@ﬁr
TRy TG ¥ fad 9 ¥ R S W &
3[R ¢R Oy, faAis & FEGET (R¢] TN WH
HUF foArm % EEET ]¢] § fafed wat v
IY SWE-UNT O% G9Ed ¥ o Wi ern

(¥) afrm () ¥ sfgw =0 o Afim se
g o e YR afterd g N k9 ddw ¥
mmvrﬁ'ﬁﬁtwmmw%mﬁm
mwmm

Q. FigH WRT— ( 2)mwm%qﬁaﬁ&r
£, wHg-oHT 9 Ty aetie faw femr & qfom
F. 1R0%[¢¢RE[IR-THfAH, fats o faawEt ¢3¢
¥ fragdl ¥ oFOR YWY am

(?)wm(z)ﬁm%ﬁm%éﬁgq
A, qer wrdues fterd ¥ AT AT B OERR
ér*rr St B afes gRT ARG 9K TS

F1C ey ¥ fora smrT fwar s




AW 4 ()]

Ay w ToA, i 28 57 1996 75

(3) Ay fafer TSI TR FC T Y@ ST
i ¥ o § g wer aefa sr—

agd wa & fag g
saTfor &< € fo 30 Yt/ ufed O HAS
FRfEE[AeT waEd S By s
M s ¥ § oI o sRiads Foa & e
¥ g 3@ () MR L ... CL S
¥ R R

0. SEHH.—(3) FHTH F TId H WA B VI,
WEw (]) ¥ NeElT WHHT YIHT A yd A
werew Tafaer ofads (s@sm) o, (Rwe ERT
miad g

(R) J91 ¥ UCW B NHHF JTHA I PR T

s WS w A e dEgR ¥ i ER.
F7 feafe ¥ afewg & omm ¥ fafea &0l
39, IFEHW AFAIG.—JAT F TEH T FIHML

o7 AAFERT F uNg oI AT &1 Wi

&iH.
33, g T fme—[Er & STl adr
. AR O @R % ARl § 9ned IS %

W 9O oW AT R % ERa &

3. SUEM.—SIEH STEE, §j93 ¥ e OREg
¥ g afumiidl qur FHEREl S @] g

3¥. AgUE-Tf B A —IATIEw FT AN

RS QEe @ an Ofg ¥ W o 9 Bwo

g 9 5 oS WOR g0 SR TR
3. GHE S DAL DR DA
wE dm Ao afoeg Rar B afwg F sl
qar saatal ¥ faee @ g @
3% T W, AEE WA AT —(]) T WIHRK
¥ FETA 7 YAE-9FT 9T O, AT AN WA+
B oger o X AT U9 ¥ 96 @Y S e 9w
e, Frarg (efem e @ifew) qar slew wedE =
T & o weR e G, S oy ¥ artaenry 41
FH =R 9w e T el @ wiigla ¥ g
wfe & 9d fr owe = ST g mg et

g Tid gu i sad OF B W Ry W
S
() ofewg ¥ sfumifcl 1, 575 @ & I 9
ar HOY W oaraEd afge it S An & W g
ol (Q Higel) ged e S

36, simerd Waw Mfg-—8ar § qeel ¥ & ww
sar 34 Al § IEE ¥ AR Mgw www
i, ¥ wufee faeri ¥ orfiw afteg & s
sy Fifg & way Ryl RO SR $37 1 3vRH
O QO qur 09 FEmAl o waf S 9Rwg
Ja1 ¥ watew fom § Sfaa aud, Gl feg g,

3¢, Ja1 bR —(3) ¥ ¥ IS W™ F &
Qar g @ ST Jar qikmT 1 argeEer SE
Hfr ¥ qur s g=9 ¥ foar s S & s
Y=t 3 T fafea fpr & a1 qResst oG
ZRT A1T @I SR

() Frsht_afiaal —(F) A1 F 93w we F sl
T afeg, & orEterd =T orqfaa Y Sl #R
TEr S,

(@) sqefina Bl et ¥ Frafis, sotwfa, wos freat

F g aRw oK UH wE ¥ wew ¥ Wha o
gg Geal & Salgy & SARA

(3) T fE—(F) da1 F O weEi @
N ROE GoT 989 O, <, OF9 a1 IR § @l
Gﬂﬁ"ﬁ; '

(@) avs Wew @ e Gge. ¥ e e
a¢ ¥ fg foe) smeeln, ROre 3 seor 539, galaciod
T T9ET BT Wed 7 IV Siod SHl ER el

() chregre dr Wl wew A SER A
R ¥ Shefag sfogs ool weg B s 2

e je F B e wgfra wom @ R

gfreger femely & TgEa S &b ¥ g T %
MR YAT FT GEW FHY DY TFH SETEA, HEH
T fae ¥ ¥ wiage, ool feed ¥ owega
HT THUL. SEE B AV UM AR e
T APTEes 9 B ¢ ¥R AR wgiud &<
fegr SR -

T @ FEW ¥ o T AN AW ARW W

W W OO AT 0% [ e = FEiRa

fomm S,

.

‘;"-.

0CoC OO0 6O C6 o

9
‘i>

c 7

T R T T

i

L T v e




76 HEATRW TSI, AT 28 ST 1996

[ S AN

i

(o

o
SN

SN

A™ TN S e

TS A @

~ o

Reall

C

(3774 ()

IR AW, —qT FT W&, (Teifataa sqdar ¥
A @ gu wewRw fefad dar (arw) fm,
2% =T Wfag Erm:

(2) 91 % we=l =R 9Rve Y sfager T
T gfaz &

Ry fm R ¥ WS 3 fae =@ WeR
F F AERT W AR IF At ¥ fam
R ¥ A STH A1 W wufy F ool
T oA A W WEm A R
ITAR &Y —

(Eﬁ)q—éhwamﬂgﬁ%ﬁ_%rrm%ﬁ—g@
HrgTES
s,

(@ won oot Twr fedm A sfemfal %
e H—areny

Yo & mRw  yqmElw Frdmw g
Ffte—(2) 37 Qarell ¥ Gafha am ¥ qve e
AT APAETIAS HrAaTEr Fergam fofae Jar (@i,
e gF ondier) frw, g ¥ =0 wifge a9

R) erwale_ i3 frodt & et go
wergew fafyer Jar (smreo) fro, 9qsy % ol
Wl gu wiRemt aftdfa &3 F frg sematis
TR A9 Ry s & —

() T &k =gd Y AT R ST
KO U S Cara)
¥ gag #
7(@) —gae— Y iR afikeg
(M) o R fadr g - feg
AU gy
¥ g9y W

(3) | —sAniaEl &1 sqwefs ikt arT
ST B O/ we ¥ ST  aqEr afe SR
& frew orfier &Y W7 AftER A

xz.ﬁw,maﬂta‘ﬁﬁaﬁﬁwg’m—ﬂ
fradl & smrar swdfa & Gresw, Jur w9 AmEr
ﬁmqﬁﬁw,f‘?mﬁ%mahww
T & sg 3 5wl B o€ w7 ¥ oA
A S 5 wmuey w wfeg Bee s

Wi W SR A9 wmifa—-Jar F s
FER R e v fFdl ft o m A ow
B YE A IF W9 A ufed ©F w7 oI
YT BEH YT ¥ @med T ¥ Frg s A
IT IGH VA0 GEIT s ST wHW. Aar &7 o
TS 1 WIe B g 2 41 I9F TS0 AT A0
F T T IAT B W ogIAW A 0 g2 aer
sl ¥ frg @ & e w5 Y ¥ e
T L

¥3. wfwal w1 semie — e © % orem Pt
B wfedt & Poamr afers o oo O g ar

vy, T —afs =7 fool 5, fdar ¥ ey §
o 9 SO[ e & @, 9y weR @ By By
s, R W susT fafoaa eifgw o

At ¥, R ¥ Fem oamp A 2 W A
FHE FF B aRwy @ whe Y, ST 9§ AmEE

aﬂraﬁgﬁsﬁaﬁ@r.@ﬁaﬁwwﬁ%:

St I o o Pl § odafug At & ener wq o

¥s. frma qur agfeai—a7 Pl ¥ ofers

® W W Svfus F fuarm =7 fre 3 owior
T P aww @ waw @ freld ¥ gcer owa
e, var Foem SR cagg e fow
S

Y ¥ SR R Fel o s R
%mﬁﬁqﬁ?mﬁmﬁﬂ%w?ﬂm
& Ham ¥ 77 wwwr argw 5 95 o7 Rae ¥ ooy
S F oo foar v 2w oAt 7£ 2




4 ()

s (=9, At 28 97 1996 77

SR Rt

(frm « 3fed)

Fiffe<ey, dqHTe aur a7 ¥ wiwmida o= & e

G CIE S B L]
® U] B AW
R)

———
-]
[

& & FAE
@

(3)

(¥)

ITTHH

(@)

s e g s Aot 3000—f00—3400—33y—Yyoo q T AF F
’ m FYoo— K —r¥Yoo—J4o—Y{aoo
3 wERD WER 2 feefr iy J000—f0--3300—84—300—F00—3Yoo.
EE 151 7 gt By foo—4o—33co—go—3Woo,
¥ UEaE 3 ger S g¥oo—Yo—J¥¥o—4o— 300,
o ST d gt At RRo0—Fo—4fo—¥oRoYo,
g 9 % M E: geita ot PUo—Re—qRe—Ho— ¥ o—YLo—F oo
v WAl TN 2 Gare A QYo—I4—gooo—30—8390—¥s—5u3o - Wy
¢ oA 3 Fard wl 449-—34—00c-—3o—F3q0-—Fo—{ 3o,
Q. TRET g SHIR L R4o—34—ltoco—-30—FY0—¥o—F43o .
Jo  TH : Ig% H DOy g3 —cer—24—203% § gof uiqAw fady
_ EREH
SIS ¥ agd A BKo— 33— e —Tu—1¥Y,
g} FmEr g =qF Al VYo — R —(Be—q—]Y¥Y
STLA—T
(= 5 2faEu)

o Tar § wfmba watd Gat Fy W ST A Hee 9] @
& qal &7 A i e &1 sfara

@i e e R
(2) ) (3) {¥) (1) (%)
¢ JuH Ho

fagme R 300 % -
R fady S :
TaTE ToRgR 2 — oo %

o
Y

o

Qe

o @

© G O

Q¢

g C




oo e

78 TEIR N T, A 28 97 1996 [ T % ()
() () (?) () () (2)
3 gdr Jon
§. AEEHSH g — goo %
R. eI R — oo 9
3. dE@ET 2 — Qoo %
¥, 9= Ao forfrs R — goo %
& W TEfe g goo 9
¢ fm it fafus ] oo %
6. gHEET 9 goo %
¥ wgd S
§. &R 2 — o0 %
LA G Y 00 G —
3 9wRr 8 {oo %
AT
(frm ¢ Ed)
7. qar § wfmfaa AT TR erfors srdary
P 9 H AT Y g
@) ®) (2) (¥) (%)
Tqq Fof
3 REE 2y Y B oo fefrrm ¥ woe
Ity ww e A ufew oawr oy awy
o FERE S ‘
Terw St .
3 A Tfie 1¢ lo LR Weuedl W wfefRe aferm
(e + )W AAT T AERT W
UIEHE GIET Ior
R OV WIHerET AT YerEd e a1 -
¥ o RN o R AT e Sy
WoeET ¥ o v oW fAo#y ufy @
AYeTET o e qder I
3 fret #oft forfires 3¢ 30 2. B AP ohEm (g0 + 3)  whEr
ai.
. AENRW WEHT o9 RN o 3
W BEISRAY ol oher S,
¥  gmRAEfAERR ¢ 3y fafser mper wienr = su¥  sfafee

IER F 9T H MU wme A OFe




RRTTEY

¢.::-,‘,yi&r.-ia,*,tﬁ@g‘:-}ﬁp;ﬁr.\-.;v.':-:r-

[T 4 (%)) ey T, feeies 28 S 1996 | 19

ST AT
(P ¢¥ fE)

AL GO B G oHT AW difed AP yemfa wiafa a1 ol
B fawd o@Ef fag oC =R

‘ Sl F S

(2) R®) € (¥) (%)

g, NHES s TR y a9 awmm@ﬁﬁﬁmmﬁ

3. HWEED TS g o8 —_—

3. 9= 2o feifes)  wEES T8 —_
PG ‘ _

]
_-71?‘
£

l

|

v fae He IGIEED

g}.
3

GIT—TF

ﬁﬁ%ﬂﬁﬁﬁa%fﬁqﬁmmﬁémﬁmm( ...................................... T EEIE B ool &
a@E @ af % fad)

9. ATH

. mﬂ—d qg (@Wlm) ..........................

Qaﬁﬂ ..........................

v, w1 W

q. =g i FEER

g o=y o AfE

o i 1

¢ wfefy ¥ fefaa @ T S e

q.gqﬁlﬁﬁmm(qﬁrqawﬁﬁﬁ) _ T

AL -
'\;'.'.‘3 \f‘:)\f .

)

oo o

o C O 00 866ae6 o




80 AAIRH 79T, Foridh 28 S 1996 _ . [ =T ¥ (1)
2o_q'ﬁrgr ..........................

ggﬂﬁma“ﬁﬁ{aﬁﬁ@mm-m ..........................

{_ g:z fﬂmﬁﬁmm}mm ......................... --
' fFar w7 & O a8 @0 ¥ q@

(2% Al S Swgwer

Cge wH ¥ AR X ofw aw w0 A wm R B RS

|; 2"\ %“ﬁih_(w (mfaﬁ,ﬁ W/W/mw W/q%m.) ..........................

(FFE Aot ¥ D wffecor fear sy o B wafy '
TR ¥ MR O @ s fremed we e

( AL T A R e w7 e o ww e

o FTaET 9T, ©

.f‘i?ﬁﬁ:‘: _ ' : .
€ wﬁﬁwaﬁrﬁﬁwwr'“'_ -------

i afr @ o

(vt sraws fda

C ﬁw%%aﬁ&&ﬂﬁmﬁmmaﬁ%mﬁmmmwﬂa}mmﬁm
(ﬁqéavffwﬁwﬁuﬁw/m%mﬁ&qmﬁaﬁ

Lo

¢

-
B =




(AT 4 (1)) HPVRW Toigd, &% 28

S 1996 81

R, AT

FIT—EY

3. =If 9§ (et earAT sreadt)
3. ¥

¥ et @ wira feEor

WHiFTE T ZHEER

5. ATATufERA

o, gy & &9 faen & amar

<. FETEY g ok frawt =7 s aa9r AT WO T%4

T g

Q. WECW = gy ¥ EBTaT

ge.

3

E3

1%

¥,

.

%

2.

FA ¥ fer = o
sufafy ¥ Fafioar oK waar & o
o gfawifal vd gedfiEl ¥ €€y

2 o IY ofgRe M eEd W TEEE, T
- prge, e enfe ®1 e T@r s

i

FAAE TR AT H% SO w1 fH own e
& WY F Fad.

w0 g feaup
Boftercel  (STPETZT ST A= [ATEIel 3=/ qieaT)

(S Aol ¥ oft wilga e 9@ s 5 ddET

..........................

T T T T T T B

T 8, YET afiaan f5Y oW & STER ) WY ¥

¥ 90T T

RO T

P
\ o

M

,_

&

o C e G O




i) TergR e T, Ferrien 28 S 1996 [ T ¥ (1)

( AT e
; QEATR e
¢, T sferd =) feooft

c W e

T

gt s @ Froroh

%

STy AT

feareftsrages fodw : fofrs % Rl srdjovef = oofe wmrr A F fear oy,

ST — &t

waw Ao, ey St od wdiufaw gl SR afwsd @ Rede shie

.............................

‘RN AN

..............................

1 9 oemen




[T 4 () HOTIRY 19, fE&AT 28 S[7 1996 83

i aa .
Mh TS, .

(sfadfea afsy =T s W)

Lo

L. & 1 a9 e

3. T Ay T PeiRa qoemAte/fde ww @ wefea a5 ¥ ok 9w wm ¥ fre
Il #7 9E R —

oTeq | eIt

EN (a)mwa%qﬁﬁwﬁlﬁmﬁaﬁﬁﬁmaﬁmm%aﬁmaﬁ{ﬁﬁ
oE Ffond (@mn) ok @ O swer A wR—

(5) wor 37 W R o <ot P o T SR ¥ o Tl T e

(&) wasw foieT wer wmyw P sqen ¥ Tom 9] & opdm ams owfs v effs gon Tga

7 W A —

aftmrdy ¥ e 3 Ry

e
(afateT T BT WU W)

() =1 w1 @WeT gd TN

-

9 fINT T7 § Wial ¥} 9IS, Sueieny, shiet O uefhg

{3) 91 stEsI =/ W OE W QA i
Al Sl S Y ofd ¥ A A ¥ A Sww o sRw -

IO O geafd dEdr g

- R) B T AW (e F RS R Y W s @ e, WR R shwd 31 9w
R T I S &, % Wy ¥ Oy T—

(3) = 8 =7 W - 3uwr fafew =0 Q N ¥ w9 o &9 Eewl & B W T W, ddfEa oW
AR I oY feAr ST -

(g)ﬁ%ﬂfﬁqf@ﬁw amlﬁm%qﬁaﬁmwmmmwmmw
vérr@rﬁﬁ?nw 9T &g T—

4t

Zon B W S S

HE

OO QCBOCH T




i
|

84

TATAT T, i 28 7 1996 [ =Ty ()

(R) forfr &% ¥ drwer < Brfw A B w0 w9 dud gy dahes dvear oo A Eo

(Q)W:aﬁmﬁﬁmﬁmqﬁfwﬁﬁ@ﬁqﬁaﬁmaﬁtmeﬁm%ﬁ?ﬁﬁw
¥ Fhfe Sowfia Y % d9q & Ay ¥—

(¥) S o STom &Y A c g sfwr B oSom 3, wWd ¥ e ok fwEre @ wednt
W S # ST 9T A9 ¥
(k)ﬁmm(ﬁmmﬂm):aﬁmﬁr@w@ﬁwmﬁm%mﬁ
&g T— _
(g)mﬁmmwwwm(ﬁwa%):mmﬁﬁ.ﬂzﬁrﬁﬁ@w&ma@ﬁ%
Wﬁmq&m%ﬁﬁmﬁmmmﬁmm%w%
X PHEHT o AW M Y g ok M @ B W s@ S gewdr
g T
(B)WW%WW:WﬁWWW@WWWﬁ%WWﬂ.

(%) st o (o)

? TRl &Y AT ¢ T SR Ef wrRyTE, @l st HEFTHATIHT &7 AT SR ORAER
~ ~ " . L
TINAT 390 X WHIEG 8 S99 53 51 angar & :

(?) e & TrRrar

g.fsmm -

R. A0 (ScpEfAgd ~/W/aﬁﬂa/aﬁ@a@rw)-(m%vﬁ?ﬂwaaaﬁwﬁwmw_wﬁs
Wﬁgﬂaﬂtmﬁmwmmﬁﬁﬁ%ﬁmmﬁwmwm)




[ 4 (7)) eryaw T, fEAt® 28 S 1996 85

KR - El

ﬁﬁw%mmﬁﬁ%aﬁﬂﬁwﬁraﬁmﬁaﬁa%mm
# R o} arh afer doft w1 @

z.mlﬁaﬁrm.ﬁmmﬁmm.ﬁﬁmm
e St At afe FE & ‘

1

e I S

¥. HE HT ©WH

\.mmﬁwwmmmm% ...........................

£, WATHLY, FTERTT T ATl

———
fontr a=oin L

¢. i e O
R.mﬁﬁm&aﬁﬁﬁwwzﬁw .........................

zo.m,mm%mﬁwm .................. TR, _

RS, . . oo 2383, . T ofed ®O7 A AT
¥ gmET gl

Fory % U B AW & QAT SRETET,
=, uw, Frim, vt

™D Dy )

Al

: o AR -




o

25 ~
v ! C

86 AwRW a9, A 28 S 1996

[ w4 (M)

W, fie e M 1’R%E

F. TH.¢ i gy Afe: —ara & dfagm
¥ AT 3ve B @ (3) ¥ agwey ¥ ¥@ Rom
F AfeRET . - &R ¢ -Fafir-qu Afe-r &1 3=
HEE OO % TR ¥ GE BCAIRIG]
Foqr s &

TERY ¥ GROH B N ¥ T IRIIER,
=, g e, st

Bhopal, the 27th March 1996

No.F.16-7-96-Med-Ed.55-Med-2.—In  exercise of
the powers conferred by sub-scction (1} and clauses
(i) and (j) of sub-section (2) of Section 51 of the
Madhya Pradesh Homoeopathy Parishad Adhiniyam,
1976 (No. 19 of 1976), the State Govemment hereby
makes the following rules, relating to Recruitment and
other Conditions of Service of the Officers and Servants
of the Madhya Pradesh Homeopathy Parishad,
namely:— '

RULES

1. Short title and commencement,—(1) These rules

‘may be called the Madhya Pradesh Homocopathy

Farishad Officers and other Servanis (Recruitment and
Conditions of Services) Rules, 1996.

(2) They shall come into force with effect from the
date of their publication in the “Madhya Pradesh
Gazzelte”, :

2. Definjtions.—In. these rules unless the context
otherwise requires,—

(i) “Act” means the Madhya Pradesh Homocopathy
Parishad Adhiniyam, 1976 (No. 19 of 1976);

(i) “Disgiplinary Authority” - means a compeient
authority who has powers Lo impose penalties
referred to in these rules. :

Gii) “‘Employees” means the employees of the
Council;

(iv) “Government” means the Government of
Madhya Pradesh:.

(v) “Govermnment Servant”means an employee
hotding a civil post in the Govemnment Service
or is appoinied on deputation from Government
Service in the parishad.

{vi} “Oificer” meafns a person classified as Class
I and 1l in Schedule-l by whatcver name
called; ' '

(vii) “Promotion Committee” means a commiltee
as specified in Schedule-1V;

(vii) “Post” means a post specified in Schedule-I;

{ix) “Registrar”” means the Registrar of the Council
appointed uender section 19,

(x) “Regular employce™ means an employee who
has put in two years regular service;

(xi) “Section” means the section of the Act.

(xi) “‘Selection Commitiee” means a commiltee
constituted for the Eurposc_of direct recruitment
of candidates in the service.

(xiii) “Service” means Madhya Pradesh
Homoeopathic  Council Service constiuned
under rule 4 of these rules.

(xiv) “Schedule” means schedule appended 1o these
rules;

(xv) “Scheduled Casies™ means any casle, race of
wribe or parl of or group within a caste, race
or uibe specified as Scheduled Caste with
respect 1o the State of Madhya Pradesh under
Article 341 of the Constitution of India;

(xvi}) “Schedule Tribes" means, any tiribe, tnbal
community or part of or group within a tribe
or ribal - community specified as Schedule
Tribes with respect to the State of Madhya
Pradesh under Article 342 of the Constitution
of India

(xvii) “Temporary Employces™ micans an employee
who has not compleied two years regular
service or who has been appointed temporarily
for o specified pertod.

3. Scope and Application.—Without prejudice 10
the generality of the provisions contained in the Madhya
Pradesh Civil Services (Ganeral Condition of Service}
Rules, 1961, these rules shall apply to all officers and
amployees of the Council.

4, Constitution of service,—The service shall consist
of the following persons, namely —
(i) persons who at the commencement of these rules

are holding the posts specified in Schedule-1
either substantively or in officiating capacity;

(i) persons recruited to the service before the

commencement of these rules; and

(i) persons recruited 10 lhe service in accordance
with the provisions of these rules.

5. Classification, Scale of Pay, etc.—The
classification of the service, thc number of posts
included in the service and the scale of pay attached
thereto, shall be as specified in Schedule-1

Provided that Government may from time to time
add 1o or reduce the number of posts included in the
service either on permanenl or lemporary basis.

6. Method of Recruitment.— Recruitment to the

service, afier the commencement of these rules, shall -

be made by the following methods, namely (—
(1) by direct recruitment by selection;

e
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{(it) by promotion; or

{(iii) by transfer or deputation of person or persons
who hold in substantive capacity such post in

sucls cervice, s ninty o speciiind By b Sl

Govemnment in this behalf,

7. Appointment to the Service.—-All appointments
1o the service except the appointment of the Registrar
after the commencement of these rules shall be made
by the Council and no such appeintment shall be made
except after selection by one of the methods of
recruitment specified in rule 6. o

8.Conditions of eligibility for direct recruit-
ment.—In order Lo be aligible to be selecied, a candidale
must fulfil the following conditions, namely :—

L. Age : (a) He must have altaincd the age as

T spacified in column (3) of Schedule-IIl and

have not atlained the age specilied in column

(4} of the said schedule on the 1st day of

Janvary next following the dale of
commencement of selection;

{b) The upper age hmit shall be relaxable uplo a
maximum of five years if a candidate belongs
o the Scheduled Caste or Scheduled uribe;

{¢) The upper age limit shall also be rclaxable in
respeet of 2 candidates who we or have
been employces of the Government 10 the
extent and subject o the conditions specific:d
below —

{iv A candidate who is @ ponmuageny O emparany
Government servant shauld not be more
than 38 years of age. This concession
shall  also  be admissible 10 the
contingency patd employees,
work-charge employees and employees
working in the project implementation
COmmMIitiges.

(i) A candidate who is a retrenched Government
Servant shall be allowed 10 deduct from
his age the period of all wemporary
services previousty rendered by him uplo
a maximum limit of 7 years cven il it
represents morc than onc spell provided
that the resnllant age docs net cxceed
the upper age limit by more than three
ycars.

Expianation— The term *“‘retrenched Government
Servant”, denotes a person, who was in
temporacy Govemment Service of ihis
State or of any of the constiluent units
for a continuous period of not less than
six months and who was discharged
because of reduction in establishment
not more than three years prior o he
date of his registration at the employment
exchange or of applicatton made

otherwise for employment in Council

service.

(iii} A candidate who is an ex-serviceman shali
be allowed to deduct from his age the

period of all defence service previously
rendered by him  provided that the

resullant age docs not cxceed 1he upper
piee Jimit hy mnen than b oweare

Explanation—The erm “Ex-serviceman'”

denotes a person who belongs to any of
the following categories and who was
employed under the Government of India
for a continuous period of not less than
6 month and who was retrenched or
declared surplus as a resuit. of the
recommendation of the economy unit
or duve to normal reduction in
establishment not more than 3 years
before the date of his registration at any
employment exchange or of application
made otherwise for cmploymeal in
council service :—

(1} Ex-serviceman released under musiering
oul  CONCEssions;

(2) Ex-serviceman enrolled for the second time
and discharged on”"— (a) complelion
of short term engagement . {b) fulfilling
the conditions of the enrolment;

(33 Ex-persona of Madras Civil Unig

{(4) Offwcers (Mititary and Civil) discharged
o cwnpiaien of B conrael
pnciuding  shor cnvice regular
commissioncd oilicer);

{(5) Ofticers discharged afier working for more
than 6 monihs continuously against
lcave vacancies;

(6} Ex-serviceman invalided out of service;

{7) Ex-serviceman discharged on the ground
that they are unlikely 0 become
eflicient  soldier;

(&) Ex-scrviceman who are medically boarded
out on account of gan-shot wounds,
eic.

(iv) persons recruited from 1-1-1963 on words

as whole time cadet instructors in the
N.C.C. shall on rclease. from the N.C.C.
on the expiry of their initial/extanded
lenure  be regarded as retrenched

Uovernment employees for purpose of

employment in civil posts under the Suate
Government and may be allowed to
~deduct from thew acwal age the period
of service rendered by them in the N.C.C.
and if the resuliant age does not exceed
the prescribed upper age limit of a
particular post by more than 3 years,
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they will be deemed 10 be salisfying the
conditions for appointment to that post
in respect of the maximum age provided
they possess necassary certificale as per
instructions contained in G. A, D. Memo
No.1134-CR-88-1 it} (66}, dated
27-5-1966,—

(d) The General upper age limit shall be relaxable
up o five years in respect of widow, destitute
or divorced woman candidates;. -

(e} The upper age limit shall be relaxable upto 2
years in respect of Green Card holder
candidates under the Family Welfare
Programme;

() The general upper age limit shall be rclaxable
upto five years in respect of awarded superior
casle partner of a couple under the Inier-caste
marriage incentive programme of the tribal,
scheduled caste and backward classes Wellare
Department;

(g) The upper age limit shall be relaxed upto five
years in respect of the “Vikram Award’ holder
candidates;

(h) The -upper age limit shall be relaxable upto a
maximum of 38 years of age in respect of
candidates who are employees of Madhya
Pradesh State Corporations/Boards/Council;

(i) the upper age limit Shall be relaxed in the casc
of voluntary Home Guards andg
Non-Commissioned officers of Home Guards
for the period of service rendered so by them
subject to the limit of 8 years but in no case
their age should exceed 38 years,

Note— (1) candidates who are found eligible for
selection under the age concessions mentioned
in sub-clausc (i} and (ii) of clause (¢) above
will not be cligible for appointment if  afier
submitting the application they resign from
service either before or aller the scleclion.
They will, however continue to be cligible if
they are retrenched from the service or post
after submitling the applications.

Note — (2) In no other case will these age iimits
be -relaxed, Departmental candidales must
obtain previous permission of their appointing
authority o appear for the selection,

II. Educational Qualifications.—The candidale must
Possess  the ~Rducational  Qualifications
prescribed for the service as shown i
Schedule-IIT provided that,—

(a) In exceptional cases the selection commitiee
may on the recommandation of (he
Appointing Authority treat as qualificd
any candidatc who though not possessing
any of the qualifications prescribed in
this clausc, has passed examinalions
conducted by other Instimtions by such
a standard, which in the opinon of the
Council, justifies the consideration of the
*candidate for selection, and

A

(b) Candidates, who are otherwise qualified but
have 1aken degrees from  foreign
universitics, being  University  not
specifically recognised by the
Govemment may also be considered for
appearing in the selection at the discretion
of the Council,

HI. Fees—The candidate must pay the fees
prescribed by the Appointing Authority.

9. Disqualifications.—-(1) Any attempt on the pant
of candidate to obtain support for his candidature by
any means may be held by the Appointuing Authority
to disqualify him for selection.

(2) No candidate who has more then one spouse

~ living or who has marricd a person having already a

spouse: living, shail be eligible for appointment 10 any
post in the service;

Provided thal the appointing authority may, if satisfy
that there are special grounds for doing so, exempt
any such candidate from the operation of this sub-rule.

(3) No candidate shall be appointed 10 any post in
the service.— ,

(a) If he has been dismissed from the service of
any authority, Government or Local authority
for misconduct. '

{b) 1 he has been convicted of an offence which
involves moral turpitude.

(4) Nu candidate shall be appointed 1o any poslL in
the service unless he has been found, after medicat
examination, 10 be mentally and bodily fit and frec
from any mental or bodily defact likely io interferc
with the discharge of his duties in the service or post.

10. Appointing authorities decision about
eligibility of candidate shall be final.—The decision
of the Appointing Authority as to the eligibility or
otherwise of a candidate for selection shall be {inal
and no candidate 1o whom a ceetificate of the admission
has not been issued by him shall be admited to the
inierview, ' :

11. Diréct recruitment by selection.—(1) Selection
for recruitment to the service shall be made at such
interval as the council may from time to time determine.

(2) The selection of the candidates for the posts
included. in the service shall be made by interviewing
them by the Selection Commitiee. There shall be atleast
three members in the Commiitez nominated by the
council, =

_(3) The provisions of reservalion applicable to
Government Services [or the Scheduled casice; Scheduled
Tribes and other Backward classes, shall e applicable
10 the service. ‘

selected  for

12. List  of  candidates

-appointment.—(1) The Selection committee shall
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prepare a list of duly selected candidates in order of
merit who have qualified by such swndard s the
council may datermine.

(2) The candidates will be considered for appointment
to the available vacancies in the order in which their
names appear in the list.

(3) The inclusion of a candidate’s name in the list
confers no right to appointment unless the Council is
satisfied, after such enquiry as may be considered
necessary, that the candidate is suilable in all respect
for appointment 1o the service.

13. Appointment by Promotion.——(1) There shail
be constituted a Commiltee consisting of members
mentioned in Schedule-IV for making a preliminary
selection for promotion of eligible candidates.

(2) The promotion commitiee shall meet at intervals
ordinarily not exceeding one year.

(3) The provisions of reservation of post as
determined by the Government for Government
Services, for Scheduled Castes and Scheduled Tribes,
shall be application to the service for promotion,

14. Conditions of Eligibility for Promation—The

Commitiee shall consider the cases of all persons wha

on the first day of Januvary of the year have complcled
not less than such number of years of continuous
service as specified in column (4) of Schedule-IV in
the post mentioned in column (2) of the said Scheduis.
The Promotions 10 the clerical posts in which accounts
training is compulsory will be made only from the
persons qualified in accoomts. Persons who were
promoted without qualifying in accounts against such
posts will have to qualify in accounts within a period
of 2 years from the date of commencement of these
rules.

15. Preparation of list of suitable persons.—(1)
The Commiuce shall prepare a list of such persons
satisfying the conditions prescibed in rule 14 ahove
and as are held by the Commitiee 10 be suitable for
promotion (o Lhe service. The list shall be sulficient
to cover the anticipated vacancies on account of
retirement and promotion during the coursc of one
year from the date of preparation of the select list.
A reserve list consisting of twenty five per cent. of

the number of persons-incloded in the said list shall

also be prepared 10 mect the unforscen vacancics
occurring during the course of the aforcsaid period.

(2) The selection for inclusion in such list shall be
based on the following criteria — - :
- For promotion 1o the posts of Superinicndent and
Assistant Superintendent merit-cum-seniority
and for others seniority-cum-meril.

(3) The names of the employees included in the .

list shall be arranged in order of seniority in the post

as specified in column (2) of Schedule-1V, at the time
of preparation of such selzet hst

Explanation.—A person whose name s included
in a select list but who is not promoted during the
validity of the list, shall have no claim to seniority
over those considered in a subsequent selection merely
by the fact of his earlier selecuion.

(4) The list so prepared shall be reviewed and
revised every year

(5) If in the process of selection, review or revision
it is proposed o superscde any member of the service,
the commillee shall record its rcasons for the proposed
supersession.

16. Select List.-—(1) The Council shall consider the
list prepared by the Commiltee and unless il considers
any change necessary, approve the list.

(2) If the Councit considers il necessary 10 make
any change in the list received from the Committee,
the Council shall inform the commillee of the changes
proposed and, afler taking into account the comments,
if any of the commitiee the Council may approve the
list-finally with such modifications, if any, as may in
its opinion be just and proper.

(3) The list as finally approved by thc Council shall

form the select list lor promotion of the members of

the service.

(4) The select list shall erdinarily be inforce unil
it is reviewed or revised in accordance with sub-rule
(4) of Rule 15 but its validity shall not be extended
beyond total period of 18 months from the date of its
preparation '

Provided that, in the event of Deparimental Enguiry
or in the event of grave lapsc in the conduct or
performance of dutics on the part of any person
included in the sclect list, a special review of the
sclect list may be made at the instance of the Council
and the commitiee may, if it thinks fit, remove the
name of such person [rom the select lisk

17. Appointment to the service from the select
list.—(1) Appointments of the persons included in the
select list 10 posts borne on the cadre of the service
shall follow the order in which the names of such
employces appear in the select list :

Provided that where adminiswative cxigencies so
require, a person whose name is not included w the
select list, or who is nol next in order in select list,
may be appoinied lo the service if the counmcil is
satisfied that the vacancy is not likely to last for more
than 3 months. '

(2) It shall not ordinarily be necessary to consult
the Committee before the appointment of a person
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whose name is included in the select list 1o the service
unless during the period inervicwing between the
incluion of his name in the select fist and the date of
the proposed appointment there occures any
deterioration in his work which, in the opinion of the
Council is such as to render him unsuiable for
appointment to the service.

18.  Special Power of Appointment.—(1)
Notwithstanding anything contained in these rules the
President, with the approval of the Council may appoint
a dependent of a deceased scrvant of the Council in
accoudance with the policy of the Govemment in
case the death of Lhe official takes place during the
service of the council provided the dependenl person
possess the mirimum qualification prescribed for the
post. The family [or this purpose shall have the meaning
as has been assigned to i in Fundamenta! Rules of
the State Government.

(2} For the smooth working of the office of the
Council, the President may appoint such number of
class-IIT and class -IV contingency paid employee as
may be deemed necessary by him for a period of not
more than 89 days from time io time.

19. Probation.~-(1) Every person directly recruited
to the service shail be appointed on probation for a
period of two years subject 10 submission of—

(a) Medical Certificate of fitness signed Ly the Cliul
Medical Officer/District Health Officer.

{b) Name of atleast two reference 10 whom a
reference may be made in case of any doubt
regarding his character and anlecedents,
Verification of the antecedents shall be made
by the police.

(2) The Appointing Authority may for the rcason
to be recorded in writing cxtend the period ol probation
not exceeding one year in the aggregaic.

(3} If at any time during the period of probation
a direct appointees is found to have not made sulficient
use of his opportunity or that he has failed to satisfy

the standard expected of, his services may be terminated

without assigning any reason.

(4) A person whose services are dispensed with

during the probation period will not be entitled to any
. compensation.

20. Confirmation of Probationer—On  the
successful completion of probation, the probationer
shall be confirmed in the service or post to which he
has been appointed. However, if permanent post is not
available for confimation, the probsiioner shall be
appointed temporarily until further oerders.On availability
of a parmanent post he shall be confirmed on that
post on his turn. -

21. Gradation List.—A combined gradation list
shall be mainained for the service which shall be
arranged in order of seniority of all employees holding
the posts included in the service.

22. Determination of Seniority.—Seniority of the
employees of the service or distinct cadre or group of
posts in the cadre of the service appointed by direct
recruitment and by promotion, and in an officiating
capacity shall be determined in accardance with the
principles  laid down in Rule 12 of the Madhya
Pradesh Civil Srvices (Generat Conditions of Service)
Rules, 1961.

23. Pay during Probation.—~The pay during
probation of a person directly recruited shall be governed
by the provisions of Fundamantal Rule 22{c).

24, Pay scale—(1) Unless otherwise decided with -
prior approval of the Government, all matters of salary
shall be decided by the Council according 1o the .
principles laid down in {fundamental rules of the
Governmenl.

(2) The pay scales admissible to the officer and
servants of the, Siate Government shafl be applicable
16 the equal grade of members of the service from
time to time.

(3) Inmitial pay.—The inital pay of a member of
the: service shall be determined in accordance with the -
principles laid down in the Fundamental Rules
applicable 1o Government Servants. ~

25. Increment.—An increment of an employee shall

‘ordinarily be drawn as a matier of course subject to

the provisions of Fundamental Rule 24 read wih
Fundamental Rule 26.

26. AHowances.—The following allowances shall
bc payable 1o the officers and  servanis of the
Council :—

(1) Dcamess Allowances.—The dearness -allowances
payablc 0 hc Governmeni employees [rom
ime tortime,shall be payable io the officers
and servants of the Council,

2y City Compensatory Allowances.—The city
compansalory allowance payable 1o the
Govemment employees from time 1o time shall
be payable 10 Lhe officers and services of the
Council. '

(3) House Rent Allowance .—The members of the
service shall be entitled 10 House Reat
Allowance at such raies as are applicable 10
Govermnment  Servants of the similar grades.

27. Medical Assistance~~The members of the
service shall be entitled to the reimbursement
of medical expenses within the State or outside
the State for treatment as per provisions of
the Madhya Pradesh Civii Services (Medical
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atlendances) Rules, 1958 as amended from
time to time in the same manner as they apply
10 Government Servants,

28. Loans and Advances.—{1) The members of
the service shall subject to availability of funds
be entitled to—

(i) House Building advance including advance for
purchase of plot for construction of house;

(1)) Advance for purchase of Motor Car/Motor
Cycle/Scooter/Moped/Bicycle;

(iif) Advance for Medical Treatment,

(iv) Tour Advance.

(2) the grant of Advance stated in sub-rule (1) (i)
and (i) and rccovery thereof shall bc subject w0 the
provisions of Rules 231 to 264 of Madhya Pradesh
Financial Code Volume 1 as amended from time {0
time and the orders issued by the Government from
time 1o time.

(3) the grant of advance for Medical Treaiment
shall be governed by the conditions prescribed in Memo
No. G/3/2/89-R-4/1V, dated 26-10-89 and ol even
number dated 26-12-89 issued by Finance Departiment
of Government of Madhya Pradesh followed by any
amendment made therein.

(4) The Loans and Advances stated in sub-rule (1)
shall be sanctioned by the President or by an officer
o whom powers have been o shall bte deicgawd by
e President in this behall.

(29) Conveyance Allowance—{1) The conveyance
allowance shall be admissible 10 the employees of ths
Council in terms of Finence Department's Circular No.
1204/1896/R-I/111, dalcd 17-9-80 as amended from time
to time.

(2) Notwithslanding any thing containcd n sub-rule
(1), the Chief Executive Officer shall be cntitled (o
such conveyance allowance as may be determined by
the Council from time to time provided Lln, Chict
Executive Officer possesses a Car.

(3) The Conveyanct Allowance in favour of Chief
Executive Officer shall be drawn on production of a
certificate, prescribed below —

CERTIFICATE FOR CONVYEYANCE
ALLOWANCE

Certified that I maintain. petrol/dicsel run vchicle
.CarfScooter/Motor Cycle . . 7. . ...
in running order and used i, during the month of

............. for performance of my official

Signawre with
Designation,

30. Leave.—(1) In respect 'of lea-ve, the member
of the service shall, subject to sub-rule (2) be govered
by the Madhya Pradesh Civil Services (leave) Ruies,

1977 as they apply to the Government Servants.

(2) The power to grant Casual Leaves or aay other
leave 1o the member of service shall vest in the
Registrar and in case of the Registrar with the President
of the Council.

31. Encashment of Leave-—The members of the
service shall be governed by the ouders issued by the
State Government for encashment of leave including
encashment of leave at the time of retirement.

32. Leave Travel Concession.—The Officess and
Servants of the service shall be entitied 10 leave travel
concession analogous 10 that available to the similar
grades of the employees of the Statle Government.

33. Gratuity.—The provisions of Gratuily Act, 1972
shall be applicable o all the officers and servants of
the Council.

34, Ex-Gratia Payment—The Ex-gralia paymeni
shall be made at such rates as may be sanctioned by

the State Government from lime to time in the manner

applicable to the Government Servant’s case.

35. Group Insurance
Insurance  Scheme  applicable 10 the Govemmenmt
Servants shall be applicable 10 the Council service at
the option of the oflicers and servants of the Council.

36.  Travelling  Allowance, C
Aliowance etc.—(1) the raveliing allowance applicable

from time 1o time 10 the State Governmenl Eimployees -

shall be applicable 10 the members of the service.
However in cases, where circumstances require for
administrative exigencies, lor journcys within the State
or oul side the Sute, the Council may sanction trawvel
ling, lodging and boarding cxpenses at such rates whick
may reasonable compensate the expenses incurred by
the officer or servant of the Council provided the
original receipts of the expenses incurred by him are
produced alongwith his claim in this behalf.

(2) The officers of the Council shall be paid road

‘milege at the rate applicable to Government officers |

if journey is performed by him in own car. .

- 37. Contributory Provident Fund.—The members
already in service or the members appointed in

accordance with the provisions of these rules shall -

continuc 10 subscribe or subscribe as the case may be
o the Council's Contributory Provident Fund as per
praclice in vogue in the Council and shall be rcgulalcd
with such terms and conditions as the Council, in !he
best interest of the service, may deem fiC

38. Service Record.—(1) Service book shall be
keptL for every member of the service. The Service
Book shall be maintained in the same form and manner
as prescribed for Government_servants. The Service

Schemie.—The  Group
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Book shall be maintained by the Registrar.

(2) Personal Files.—(a) Personal files of every
member of the service shall be maintained and shall
be kept in the office of the Council.

(b) The personal files maintained shail contain
original orders of appointment, promotion, punishment,
suspension and such other particulars pertaining to the
member of the service which may throw light on his
working, characier, conduct eic.

(3) Conlidential Reports.—(a) Confidential Report
shall be maintained for all members of the service in
the appended forms 1, 1, Iil, or IV.

(b) The Conftdential Report shall be written annually
in the month of April for the previous financial year.
The procedure of initiating, reviewing and accepting

of the report shall be such as is applicable in respect

of the Government servants.

(4) Any adverse remark given in the Confidential
Report  shall be communicated to the concerned
member of the service by the registrar, normally within
90 days of the accepiance of the Conflidgntial Repori.
It will be open to the member of the service 10 whom
advere remarks have been communicated w omuake a
representation within 45 days of its receipt o the
President 0 have the unfavourable remarks against
him in the confidential report expunged. The decision
of the. President shall normally be final and shall
normally be communicated within 6 months of the
receipt of the representation :

Provided that instruction not covered undcer this rule
shall be followed as per the Gencral Book Circular

~No. Pan-l/7.

39. Conduct—The memhbers ol the service shall
be governed by the Madhya Pradesh Civil Services
(Conduct) Rules, 1965 subject 10 1he {oliowing
provisions —

{1) The member of the service as prohibiled [rom
making adverse criticism of the Council.

(2) The Authoritics compelent 10 approve acceptance
of gift for the purpose of Rule 19 and for
acquiring or disposai of movable or immovable
property under rule 19 of the said rules shall

be as under :(—
(a) In case of Class 111 . .Chief Excculive Officer
and 1V.
) In case of Class 11 . Prosident.
- & 1 Officer.

40, Service Conduct, Disciplinary Control and
Appeal.—(1) For the matlers’ in connection with
punishment, suspension and disciplinary action, in
respect of the service shall be governed by the Madhya
Pradesh Civil Services (Classification, Control and
Appeal) Rules, 1966. :

(2)  Disciplinary Authority.—Subject 1o the

provision of these Rules and Madhya Pradesh Civil

Service (Conducl) Rules, 1965 the disciplinary authority

for impoging penalties shall be as under (—

{(a) In respect of  Minor - Chiclf Exccuiive
class I and Punishment  Officer
IV Employees
&) —do— Minor Council
Punishment
(¢} In respect of  Minor/Major  Council
class T and 1 Punishment

officers.

(3) Appeal.—The employees shall have a right of
appeal against (he order passed by the disciplinary
authority in accordance with the provisions of sacclion
48 of the Act.

41. Application of Rules, Orders and
Instructions.—Save as otherwise provided in these
rules, the provisions of Madhya Pradesh Fundamental
Rules, Financial Code and General Book Circulars in
respect of service matters shall apply Lo the members
of service as amended from lime to time.

42. Resignation and Termination.—The members
of the service appointed on temporary basis shall be
allowed to resign from service or their services may
be terminated on one month nolice on either side or
on paymcnl of one month’s pay alongwith allowances
in licu thereof. The permanent member of the service
may resign from service on giving notice for the period
of three months or in licu thereol on payment of an
amount ¢qual to three months pay alongwith allowances
or such amount for the period for which the notice
fulls short of.

43. Delegation of Powers.—the Council or Prcsidcrnlt
may by general or special order delegate ils powers

except the power of appointment under Rules 7 1o the

Registrar.

P

44 Interpretation.—If any qucsuon anises rclating

to interprewation of these rules, it shall be referred to
the Governmuenl whose decision thereon shall be hinal.

45. Relaxation.—Nothing in these rules shall be
consrued 1o limit or a biidge the power of the Council
to deal with the case of any parson 10 whom these
Rules apply in such manner as may appear io it 0
be just and equitable : .

Provided that the case shall net be dealt wilh i
any manner less [avourable 10 him than that provided
in these rules.

46. Repeal and Saving.—All rulcs and cxecutive
instructions corresponding to these rules and in force
immediately before the commencement of these rules
‘are hereby repealed :

" Provided that anything done or any action takcn
under the rules or executive instruclions so repealed
shall be deemed to have been made or tzken under
the -corresponding provisions of these rules..
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SCHEDULE-]

stee rule 5)

Classification, scale of Pay and number of Posts included in the Service.

s. Name of the post No. Classifi- Scale of Pay
No. included in the of ‘calion
Service posts
(H @ (3) 4) (5)
1 Registrar 1 Class 1 3000—100—3500—125—4500, and afler 5 ycars
3700—125—4700—150--5000.
2 Assistant.Registrar 1 "Class 1 2000—60—2300—75—3200—100—3500.
3 Superintendent I Ciass I 1600—50—2300—60—2700,
4  Assistant 2 Class [I1 1400—40—1440—50—2340.
5 Accountant 1 Class I 1200---30—1560—40—2040.
6 UDC. 2 Class 1T 1150—30—1210—40—1450—50—1800.
7 Steno Typist ] Class 11 950—25—1000—30—1210—40—1530.
Class 1 T+ Rs. T3/—special pay por moni.
8 LDC. 2 Class HI G50~ —25—1000—30—1210—406—1530.
9 Driver 1 Class il 950—25—1000—30—1210—40—1530.
10 Dafltari 1 Class 1V 775—12—871—15—1036.
+ Rs. 2(y—special pay per month
11 Peon 4 Class 1V 750—12—870—15—945.
12 Choukidar 1 Ciass [V 750—12~--870—15—945.
SCHEDULE-
{sec rule 6)7
§. Name of post Towl Percentage of the number of duly posts to be
: No. included in the No. ol - filicd in by
. Service. duty Direct Promotion Transfer
: POSLS. recruitment.
(1} (2) 3) ) 5) (6
1 Class-1 !
! Registrar 1 100%
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TG R6) ) (5)
2, Class- 11
Assistant Registrar 1 100%
i
3. Class- 1T
(1)} Superintendent 1 100%
{2) Assistant 2 10X)%:
(3} Accountant 1 1009
(4y Upper Division Clark, p 100%
(5) Steno Typist 1 100%
.
. {6} Lower Division Clerk, 2 100%
T (7 Ddver 1 100%
; Class-1V
e {1) Daflari ] 100%
- (2) Peon 4 100%
¢ (3) Choukidar ] 1%
{
| SCHEDULE-1I
(sce rule &)
.
S.  Name of post Minimum Maximum Educational qualification
No. included in Age Age
the service _
s (1 (2 & (4) (3)
L !
: Class-l
L
1 Registrar 25 35 Graduate with LL.B from any recognised
. University and § years Administrative
_ Expericnee. '
(. lass-JII
(. 2 Steno Typist 18 30 1. Higher Sccondary Schoo! Certificate
' Examination (1(h2) or equivalent
( Examination recognised by Govern-
j ment.
L i
i 2, Short hand & Typing Examination
(. l passed from M.P. Shorthand &
‘:i: Typing Examination Board or any
{ #! other Govermnment . recognised
Examination with Shorthand speed
: !
o |
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of 60 woard M.P.

3 Lower Division Clerk 18 30 1. Higher Sccondary Examination (10+2)
passed.
2. Hindi/English Typing Examination
passed ([rom .P. M. Shorthand & .
Typing Examination Board.
4 Driver, Peon/Chowkidar 18 35 Middle School Examination  passed
.Besides this Tor the post of driver
possession of Light Motor Vehicle
Driving Liccnse is Compulsary.
SCHEDULE-IV
<
(see rule 14)
S.  Namc of post from Namc of Post Desired Constiution of promouon
No. v whieh promotion s 1y which CAPSICNCT Commien
Lr b omade Promiotion 1%
1o bhe mads
ey 2 (3) C) (5)
1. Superintendent Assistant 5 yeurs 1. Joint Direcior,Indian System of
Registrar ' Medicine & Homeopathy-
Chairman.
2. Joint Director/Dy,  Direclor
Homceopathy-Mcmber.
3. Regisrar-Mcmber.
2 Assistant Supeniniendeat 5 years .
3  Lower Division Assistant 5 years
Clerk/Accountant
4 Lower Division u.n.Ccy 5 years .
Clerk Accountant '

- By order and in the name of the Governor of Madhya Pradesh,

V. §. NIRANJAN, Dy. Secy.
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U %
forea- el

(F) (1) Reawy favTs,
(@) (1) AR,
() (1) wex fam,

(2) 7R it & Wi,
(2) oAy HufTam,
(2) <ifqq fam.

(3) T o qrawifid fas -
(3) = & Fiufas,

W 4 (F)—FS &I

I 4 (T@)-FS 7RI

WAt 4 ()
sifem form

Y aH Tawm
fm, femiw 10 foa=t 1996
T, 121-IT3RE-A-96-Ffeg- U — g ferum =it sxfirgan
%, T, 7-1-3T8RE-1, T3 31 A" 1995 St wamer
ey T (O i 31 W 1995 H e

%, ¥ w F 3o oyl 2R & wrw W sfgET =
e~ % W H T v R w R

TR AT, IIHE,

427

e, Time 31 B 1995

W, TF. 7-1-3E@G-0H-95, —Heawey Trafes
sifufiram, 1956 (AT 23 T 1956 ) %1 URI433 % W19 "Toq
YRT 80 BRI ¥E¥ Wiwma@l ! 5 # oid Y, T4 WK,
TAERI, e Wt & st @i fafrafaa w1 &
Frfataa frem sl §, sl —

fran

1 ﬁfammmm.—kn 31 faa = diw
AN WEYeW TRUfEE W (e wufe @ SfaT)
firam, 1994 .
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[ w4 ()

(2) 3 from, Aeayey To9F | TAF  WRRE & aRid
q %99 il

2. uftvmemd, — ¥ el §, w9 o 91 ¥ s
sufe 71 €, —

(1) " sfufrm’ & afia R, v TRuiEE F™
afyfram, 1956 (FHI® 23 T 1956);

(2) “urg” § afink ¥ sfufrm St um;
(3) "an'gaa"_it atfida &, wro s % @oe (11) ®3m
gRwifa ST

_ 3. 91E ¥t o= gafs, oeE g wE 2 8 9 98 o
F g B, westre 9 foasea sty 9 faers | weme
ST 1, I=IW arel oe 9l & faar A | S s
3T 7 T EAANE H S

o wfe BrES & A S W EtrE 9 faws e faws
Enmmmamﬁamamfﬁaﬁ | T T, T W
=Y e R, Wt O s w97 faews F
T cRniER fee fae O s F S

g Uy AR o R B, U9 90K B OE Eia b,
I S BEE B g e oree Wi H S e
W A & Afaiied 379 H Sidia WL W

g TE W e e M R w ol ofe w Wi
Tftms, TT1 whew T NG 98 T O W g e
ferran oft 9 =1 Tegel wemaiy & I 2T T

4. 519 HI3 RO WESTE U fawa W &g fawe 8§
T At w2 e S g, o @ U feew W
TG W UMH WG, OO, THH 9 T6 S SR,
w1 q &9 15 e @, TF 91 3§ oAvw g S
werE-wE T e e Ofa §, 9 P Tafed =Y, oo
9 Y ST h SIS B ST,

5. Ay foma o1 G g A1 W@ AAfuerd %, f59
sg 52 T Wiy =, wddew | faean s,

6. gurfeufy, =@y fama @ w6l @ e
il ¥ afafem < frm sfaw v, f=fefem vl &
E'H'Eﬂ"’fﬁ'ﬁ:—'

(1) Wi e 6t T of, < fem Faa R, g
Aeh uftn araw ol ¥ e e & 25 v

¥ w9 = T, genffd, yoEs el o
QYA HE G g TG A 6E GR F
HEAT Y Wl ST FETAT GO e &g ol
=i O fawg 3 s 93 % faw wm T
3R g6t weer feen whrarfar e & e g weune
farar A =T S

(2) I=aH ST arg 80 W fafafdy wifrsid =

(3) I v (2) ¥ 3ewian wivel =8 =
R/ TeEeT ey w1 % oy e 7w/l gl

(4) T=GH SIEl SOV/AEITTET H¢ 9T SR 51, 98
T WA B W sue! st/ W (2)
1 fafafée miver g wigd = fag 7a 2, S
YRIIGA T WE-weRE w30 fe % ofi s
sl T e oy =4 =1 ol € v vyt Fide
wT @ ST

N S
ES IR EHEE th D e

(s5) wenfeafd, € fama & 9ow g O wenr fee

W % R ava et gum 2 A die

e ST/ BT el ) wievifd Fd #
tﬁ@@ﬁmuﬁaﬂuﬁmﬂ%ﬁmaﬁﬂﬁi '

TeehTel ST9H T ©F ST,

(6) SY € U Taska/gearemr it i W s=d i
T SRV IEI Y 910 g Sl S S g,

gfyfa Fam =1 T s9" 1 d S,

(7) WK I=UE AN T ARVIEIT S 9K,
forget Sell/aerTn SiFa 6 T €, 510 Ay
A skt i Tafed wwa ¥ i s R st
o R, T v (2) ¥ fafie wivedt feda
T SN/ HEETT TEI T GRI I A O
A T aRVIETAT Hi O Slied g ot
g e o fafew wie@te & s 91l
TR ST Y S 781 1 9w 8, 7 O fedy
waﬁ%ﬂ%ﬁmmmﬁmﬁaﬁuﬁqﬁrﬁm
aﬁﬂﬁr%ﬁafﬂu%ﬂm?ﬁwmﬂ '

(8) aK wd (2) ¥ iy Wit & 7% W@ &
foda S=ran el 91 TR A Eigd 59 5

O 8 6
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of arm D el s g A s w0

R T 7

7. U 80 W IIURT (5) & TCGH :,2§'%‘ AR F g
ot e O T T 9 afue g fated fe S
%.ﬁmmsﬁﬁéuﬁmmﬁawa@ﬁmﬁw
BRI T TR =1 Wiigpia & g Fr= agert afed v
e fera smom—

(1) s Sl are o, e TR o

(2) wufq % S, SEE mgz_vf‘a?
(3)mmmmaﬁaﬁg§@a§§%ﬁa@

Iy Tuiw <, fora fan 99fa 1 onl fFa
AN . f o

(4) Fot wreed s G o w few e R

(s)aﬁﬁﬁﬁmwfﬂﬁrgwmm
£

(6) foa =afa =i Eﬁ?ﬁ/g'{-mwi FA OH
fawfm =t ¢, 9% fow 3xw@ 9 Wulw @
TGN SO :F‘

(7) Mg ot qwm #, Fmiv f qea ad P
o1 B = . .

(8) wurita woraR-w & oo % W e a
Hny fagha/ e W T ARm Al

. (9)Wmmmm?iim%ﬁﬁ

(10) tnﬁfamwaﬁsﬁf

(11)€hﬂﬁﬁaﬁm@rﬁaﬁw&:ﬁ‘- ;
afFEl S TE g |

(12) Won 9 I=a9 S
A qe IR g TR T =
=1 Tf¥

g. T gro Fafide omt ® 9 10 wioem gom arggi=a
wifedt gt arfEa sHenfadl & fad au 10 o 3@
= faeg o, fofkm e, feewan, fauast 9
qftasatl & fene srfaw Wil, fs anden &1 wigd 3
i F a6 § Fruffta whiren sqom ww.

W%W%wﬁmaﬁwjﬂm
. . S, Il

T e
T, geay Wo, STt

surw, feAte 9 faw=r 1996

. w.‘1—43—92—m;4.—w%"dﬁm%aﬁt 309
F U 3N wed vl B wEa § O gl veny F

. TS99, TRGgRI, WEgHeyl S (SIRR) YR Hel

et i, 1980 & Frfrfian deiem @ ¥ afg—

s »

FERNHAF
3o forae A —

(1) R 9N F w2 § W qeeieRR &
HHE S 5 & J0HF W Es 2 H et

(2) W Wi 3§ R Huri s1gea (ai-alt /) &
M R CH WU R i wenfi faem s,

(3) TG AP 3 TH 4 F A YTHAY: 2 U8 3 whrenfaa
forar g, -

No. F. 1-43-92-ViI-4.—In exercisg of the powers
conferned by the provise to Article 307 of the
constitution of India the Governor of Madhya Pradesh
herehy makes the following amendments relating to the
Madhya Pradesh Junior Administration sarvice
recruitment Rules, 1980 namely:—

AMENDMENT

In the said rules.—

(1) In column 2 of Schedule IV, the member of the
Departmental Promotion Committee as shown
in colwnn 5 in 8. No. 2 against Naib Tehsildar
may be omitted. . '

e o s Te L




430

weggy o, e 27 ﬁ:mr 1996 [T 4 (W

(2) In S. No. 3 in place 2 "Two Divisional (2) 873
Commissioners (to bz takes inturn)” ong
Divisional Commissioner may be substituted.

(3) In place of S. No. 3 & 4 S. No. 2 & 3 may be
substituted.

TeE ¥ TOATR & A R U SRR,
YUTEHT HAE, I9EEE. (1) g8 89

fafeean freat fam
e, Seay W, HI (2) g8 92

sirare, Tt 19 femm=r 1996
%, TF. 16-7-96-Ta. feL-waw-Afe-2-Hwe.—
ey e’ w28 S 1996 W 4 (D) H (3) 8 95
gt AvmRw Eredd afeg & syl a9
Dol T R o Fa W IR W A W e,
1996 F Fre1 wHR SYham FEa = ¥

fam 15 % 39 frim (2) ° ity aw
T et v, e e e
A E.

aq‘ﬁsﬁaﬁmaﬁ.—;

fr 15 3 Iafad (2) # "Superintendent”
and Assistant F  oFmM O
"Superintendent” ety foran < 2,

frm 40 % SCEE (2) ¥ (b) TS

¥ = "Minor” ¥ WA W "Major®

g1 S,

T 4 (F@-14) ¥ TR F FE 3

Hye "Lower" % T T VR "Upper”
g1 IR

ESMICE] ' ey ¥ IS ¥ AN Y O SR,

(1) 869 M4 (7)) & 7S 3 HD T
fasiiaa fFa @ &,
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